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Dear reader

In this edition, you will find information as well as
recent updates on the research activities and events of
our department. We are pleased to show you the many
accomplishments the department and our scientific
staff have achieved since the last issue of our newsletter.

In a time where ethical behavior in companies and in-
stitutions is linked to corporate culture and leadership,
the main question is wether leaders influence unethical
behavior of their followers. Professor Roberto Weber
alongside his colleagues Giovanna d’Adda and Donja
Darai have conducted research in a laboratory environ-
ment to address the many concerns regarding real-
world unethical behavior. You will find an interesting
article on this issue on the next two pages.

Beginning in September, the Department of Economics
has a new professor for “International Trade and La-
bor Markets”. David Dorn, former associate professor
of economics at the CEMFI in Madrid, will teach and
research at the University of Zurich. He will be affiliated
with the UBS Center of Economics in Society in Zurich.
I would like to give a warm welcome to our newest
faculty member.

Furthermore, I would like to extend a warm welcome
to Andrei Levchenko who is joining the department
for a visiting professorship, presently planned for one
year. Levchenko is an internationally recognized econo-
mist and belongs to the leading experts in the areas of
globalization, economic development, and macroeco-
nomics.

Finally, we would like to give credit, where credit is
due. Some of our members have achieved great awards
and distinctions this year. Others have been very busy
and published various articles in renowned journals.
We congratulate all of you for your successes and are
proud to have such excellent talents working for the
department.

We wish you much interest while reading this newsletter.
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Ernst Fehr
Chairman of the Department of Economics
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Do Leaders Affect Ethical Conduct?

This is the title of a new working paper, written by Giovanna d”Adda, Donja Darai, and
Roberto Weber. Using an experimental setting, they analyze whether leaders influence

the unethical conduct of followers.

Imagine an environment in which groups compete and
where dishonest behavior enhances group earnings to
the detriment of social welfare. Would you as group
member act dishonestly and thus increase the group’s
earnings despite the negative consequences for the so-
ciety? Would it make a difference if your superior en-
courages dishonest behavior, either through personal
statements or by promising financial rewards? It is not
hard to imagine this kind of scenario because we know
the pressure of a competitive environment and we are
all quite familiar with scandals that involve unethical or
dishonest behavior of individuals, companies, or other
organizations.

© thinkpanama

Responses to unethical conduct in organizational, po-
litical or social settings often turn attention to the role of
leaders in facilitating or encouraging such behavior. For
example, accounts of corporate fraud often emphasize
the influence of CEOs and other senior executives.
However, despite the widespread belief that leaders play
a critical role in producing unethical conduct in groups or
firms that they lead, there is little direct evidence of such
a relationship. This is not surprising, since important
challenges make it hard to cleanly identify the influence
of leaders in fomenting unethical conduct. For starters,
unethical conduct in the field, by its nature, is often
hidden from view. We typically fail to observe a large
proportion of unethical conduct, either by leaders or by
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those who follow them, which makes the study of this
relationship difficult. Moreover, even if there is a relation-
ship between the actions of leaders and the unethical
conduct of followers, causality is often impossible to
establish due to non-random selection of leaders in the
field: when a corrupt firm has an unethical CEO, is the
leader the source of the culture, or is it the culture that
led to the appointment of an unethical leader?

Recognizing these identification problems, the re-
searchers employ a novel approach to study the relation-
ship between leadership and unethical conduct. In par-
ticular, they conduct a laboratory experiment, which
allows them to exploit the high degree of control afforded
by the laboratory environment to avoid many of the
problems present in more natural settings. Thus, the
experimental environment incorporates key features
of real-world situations involving a tension between
acting ethically or unethically. In their experiment,
they study the impact of leadership by exogenously
varying who becomes a leader and which abilities the
leader has to influence the behavior of members of
each laboratory firm. They therefore compare firms
with “leaders” endowed with some of the influence
channels typical of organizational leaders, such as the
ability to make public statements and control over finan-
cial incentives, with “control” firms that hold everything
constant except for the presence of such channels.

Dishonest leaders yield groups that act
more dishonestly.

The results show that leaders who are themselves
more dishonest in a first stage of the experiment yield
groups that act more dishonestly. This is despite leaders
being assigned to groups at random and followers not
knowing anything about their leader’s prior behavior.
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The experiments provide clean evidence of the causal
effect of unethical leaders on the unethical conduct of
followers. Moreover, the data indicate that “what leaders
say” is more important than “what they pay.” That is,
the ability of leaders to communicate to followers is
responsible for the largest increase in cheating — firms
in environments with leaders who can make statements
tend to increase dishonest behavior significantly more
over time than firms where leaders have no such ability.

Experimental Design

Each experimental session consists of 20 partici-
pants interacting through computers. The experi-
ment comprises three stages, with the first two
stages constituting the main part. In the first stage,
subjects engage in an individual reporting task, in
which they can act unethically by inflating their per-
formance and thereby obtain higher individual
earnings at the expense of social welfare. More pre-
cisely, in the first stage, participants perform the
die-roll task once individually, with the possibility to
benefit personally from misreporting, which also
harms all others in a subjects’ experimental session.
The second stage modifies the task into one in which
subjects repeatedly compete in “firms,” with varying
degrees and forms of leadership, for 10 periods.
Following stage 2, the authors elicit subjects’ percep-
tions of social norms regarding the appropriateness
of inflating performance in the first and second stages
of the experiment.

Results

Figure 1shows average reported group performance
over time in the condition where the leaders are in-
active, and in all conditions with active leaders. In
the Inactive Leader condition, average reported per-

Newsletter No. 2, 2014 | Department of Economics | University of Zurich

However, the data also reveal that leaders’” statements
and incentives can be used in both directions, to increase
or decrease the workers’ misreporting. This opportunity
presents potential channels through which leaders can
curb unethical conduct in their organization. The key
aspect is to find the “right” kind of leaders who act
ethically themselves and encourage ethical employee
conduct.

formance is fairly stable over time, with only a slight
upward trend. In contrast, reported performance is
higher and increases more strongly over time in con-
ditions with an active leader. This upward trend in
reported performance is stronger for groups with
leaders classified as dishonest.

Figure 1: Leaders’ honesty and average reported group per-
formance over time

3.5

period

‘ ~——o—— |nactive leader = Active leader (dishonest) Active leader (other)‘

Considering average reported performance across all
periods, the authors observe a significant difference
between groups led by active leaders classified as dis-
honest and those led by other active leaders.

Roberto Weber
Professor of Behavioral Economics

University of Zurich
Department of Economics
Bliimlisalpstrasse 10
CH-8006 Zurich

Email: roberto.weber@econ.uzh.ch
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Publications

Selected Publications in Economics

Fehr, Ernst & Haushofer, Johannes (2014). “On the
psychology of poverty”, Science, 344(6186): 862-867.
Poverty remains one of the most pressing problems

facing the world; the mechanisms through which poverty
arises and perpetuates itself, however, are not well un-
derstood. Evidence indicates that poverty causes stress
and negative affective states which in turn may lead to
short-sighted and risk-averse decision-making, possibly
by limiting attention and favoring habitual behaviors at
the expense of goal-directed ones.

Krajbich, lan; Oud, Bastiaan & Fehr, Ernst (2014).
“Benefits of Neuroeconomic Modeling: New Policy
Interventions and Predictors of Preference?”, Ameri-
can Economic Review, 104: 501-506.

Neuroeconomics strives to use knowledge from neuro-
science to improve models of decision-making. Here the
authors introduce a biologically plausible, drift-diffusion
model that is able to jointly predict choice behavior and
response times across different choice environments.
The model has both normative and positive implica-
tions for economics. The authors demonstrate that one
can improve subjects’ welfare using a simple intervention
that puts a time limit on their choices. Second, response
times can be used to predict indifference points and the
strength of preferences.

Selected Publications in Neuroeconomics
Todd Hare (2014). “Neuroscience. Exploiting and ex-

ploring the options®, Science, 344(6191: 1446-1447.
In an ever-changing world, the brain must continu-

ally formulate, monitor, and adapt patterns of behavior
to achieve the best outcome. Often, strategies that we
have employed in the past to solve a problem or reach a
specific result will work again when we are confronted
with a similar situation. When this is the case, we can
exploit such strategies for maximal gain. However, if
important aspects of the environment or context have
changed, we need to modify our behavior and explore
new action strategies.
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Polania, Rafael; Krajbich, lan; Grueschow, Marcus &
Ruff, Christian C. (2014). “Neural oscillations and syn-
chronization differentially support evidence accu-
mulation in perceptual and value-based decision”,
Neuron, 82(3): 709-720.

Organisms make two types of decisions on a regular
basis. Perceptual decisions are determined by objective
states of the world (e.g., melons are bigger than apples),
whereas value-based decisions are determined by sub-
jective preferences (e.g., I prefer apples to melons).
Theoretical accounts suggest that both types of choice
involve neural computations accumulating evidence for
the choice alternatives. EEG recordings were analyzed
during a paradigm where perceptual- and value-based
choices were based on identical stimuli. For both types
of choice, evidence accumulation was evident in parietal
gamma-frequency oscillations, whereas a similar frontal
signal was unique for value-based decisions.

UBS Center Public Paper Series

Voth, Hans-Joachim (2014). “Fear, Folly,
and Financial Crises - Some Policy
Lessons from History”, UBS Center
Public Paper Series.

Since the world financial crisis of
2007/ 2008, it has become clear that
financial crises and the major econo-
mic downturns they cause happen neither just in distant
countries nor in the distant past. They are part of the
economic realities of developed countries in the present.
In the second UBS Center Public Paper, the author
presents the latest academic insights into the history
of financial crises. What can we learn from the past
when it comes to defining strategies and policies for
dealing with financial crises? Why is the optimal number
of financial crises not zero? You will receive the answers
to these and related questions in this intriguing publi-
cation.
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Further Publications in Economics

Astebro, Thomas; Herz, Holger; Nanda, Ramana & Weber,
Roberto (2014). “Seeking the Roots of Entrepreneurship:
Insights from Behavioral Economics”, Journal of Economic
Perspectives, 89: 1-9.

Bartling, Bjorn; Engl, Florian & Weber, Roberto (2014).
“Does Willful Ignorance Deflect Punishment? — An Experi-
mental Study”, European Economic Review, 70: 512-524.

Baten, Jorg; Crayen, Dorothee & Voth, Hans-Joachim
(2014). “Numeracy and the Impact of High Food Prices in
Industrializing Britain, 1780-1850", Review of Economics
and Statistics, Vol. 96, No. 3: 418—430.

Buch, Claudia; Koch, Cathérine & Koetter, Michael (2014).
"Should | stay or Should | go? Bank productivity and intera-
tionalization decisions”, Journal of Banking and Finance, 8: 50.

Corazzini, Luca; Kube, Sebastian; Maréchal, Michel;
Nicolo, Antonio (2014). “Elections and deceptions: an ex-
perimental study on the behavioral effects of democracy”,
American Journal of Political Science, 58: 579-592.

Ewerhart, Christian (2014). “Unique Equilibrium in Con-
tests with a Continuum of Types”, Economics Letters.

Ewerhart, Christian (2014). “Mixed Equilibria in Tullock
Contests”, Economic Theory, 13.

Gersbach, Hans & Schmutzler, Armin (2014). “Does glo-
balization create superstars? A simple theory of manage-
rial wages”, European Economic Review, 71: 34-51.

Herz, Holger; Schunk, Daniel & Zehnder, Christian (2014).
“How do judgmental overconfidence and overoptimism
shape innovative activity?”, Games and Economic Behavior,
83:1-23.

Hoffmann, Mathias (2014). “The Consumption—Income

Ratio, Entrepreneurial Risk, and the U.S. Stock Market”,
Journal of Money, Credit and Banking, 46(6): 1259-1292.
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Kettemann, Andreas & Signe, Krogstrup (2014). “Portfolio
balance effects of the Swiss National Bank’s bond pur-
chase program”, Journal of Macroeconomics, 40: 132-149.

Koch, Cathérine (2014). “Risky Adjustments or Adjust-
ments to Risks: Decomposing Bank Leverage”, Journal of
Banking and Finance, 45: 242-254.

Malmendier, Ulrike; te Velde, Vera & Weber, Roberto
(2014). “Rethinking Reciprocity”, Annual Review of Econo-
mics, 6: 849-874.

Netzer, Nick & Scheuer, Florian (2014). “A Game Theoretic
Foundation of Competitive Equilibria with Adverse Selec-
tion”, International Economic Review, 55: 399-422.

Further Publications in Neuroeconomics

Chumbley, Justin; Burke, Christopher; Stephan, Klaas E.;
Friston, Karl; Tobler, Philippe & Fehr, Ernst (2014). "Sur-
prise beyond prediction error”, Human Brain Mapping,
35(9): 4805-4814.

Csukly, Gabor; Stefanics, Gabor; Komlési, Sarolta; Czigler,
Istvan & Czobor, Pal (2014). “Event-related theta synchro-
nization predicts deficit in facial affect recognition in
schizophrenia”, Journal of Abnormal Psychology, 123(1):
178-189.

Cubillo, Ana; Smith, Anna B.; Barrett, Nadia; Giampietro,
Vincent; Brammer, Michael J.; Simmons, Andrew & Rubia,
Katya (2014). “Shared and drug-specific effects of atom-
oxetine and methylphenidate on inhibitory brain dys-
function in medication-naive ADHD boys”, Cerebral Cortex,
24(1): 174-185.

Cubillo, Ana; Smith, Anna B.; Barrett, Nadia; Giampietro,
Vincent; Brammer, Michael J.; Simmons, Andrew & Ru-
bia, Katya (2014). “Drug-specific laterality effects on fron-
tal lobe activation of atomoxetine and methylphenidate
in attention deficit hyperactivity disorder boys during
working memory”, Psychological Medicine, 44(3): 633-646.
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Dick, Anthony Steven; Mok, Eva H.; Raja Beharelle, Anjali;
Goldin-Meadow, Susan; Small, Steven L. (2014). “Frontal
and temporal contributions to understanding the iconic
co-speech gestures that accompany speech”, Human
Brain Mapping, 35(3): 900-917.

Dreyfuss, Michael; Caudle, Kristina; Drysdale, Andrew T.;
Johnston, Natalie E.; Cohen, Alexandra O.; Somerville,
Leah H.; Galvan, Adriana; Tottenham, Nim; Hare, Todd A.
& Casey, B.J. (2014). “Teens Impulsively React rather than
Retreat from Threat”, Developmental Neuroscience, ad-
vance online publication.

Gabard-Durnam, Laurel J; Flannery, Jessica; Goff, Bonnie;
Gee, Dylan G.; Humphreys, Kathryn L.; Telzer, Eva; Hare,
Todd A. & Tottenham, Nim (2014). “The development of
human amygdala functional connectivity at rest from 4 to
23 years: a cross-sectional study”, Neuroimage, 95: 193-207.

Hart, Heledd; Chantiluke, Kaylita; Cubillo, Ana; Smith,
AnnaB.; Simmons, Andrew; Brammer, MichaelJ.; Marquand,
Andre F. & Rubia, Katya (2014). “Pattern classification of
response inhibition in ADHD: toward the development of
neurobiological markers for ADHD”, Human Brain Mapping,
35(7): 3083-3094.

Hart, Heledd; Marquand, Andre F.; Smith, Anna; Cubillo,
Ana; Simmons, Andrew; Brammer, Michael & Rubia,
Katya (2014). “Predictive neurofunctional markers of
attention-deficit/hyperactivity disorder based on pattern
classification of temporal processing”, Journal of the
American Academy of Child & Adolescent Psychiatry, 53(5):
569-78.el.

Huys, Quentin J.M.; Tobler, Philippe N.; Hasler, Gregor &
Flagel, Shelly B. (2014). “The role of learning-related dopa-
mine signals in addiction vulnerability”, Progress in Brain
Research, 211: 31-77.

Kasper, Lars; Haeberlin, Maximilian; Dietrich, Benjamin
E., Gross, Simon; Barmet, Christoph; Wilm, Bertram J;
Vannesjo, Johanna; Brunner, David O.; Ruff, Christian;
Stephan, Klaas E. & Pruessmann, Klaas P. (2014).
“Matched-filter acquisition for BOLD fMRI”, Neuroimage,
100C: 145-160.
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Kovacs-Balint, Zsofia; Stefanics, Gabor; Trunk, Attila &
Hernadi, Istvan (2014). “Automatic detection of trustworthi-
ness of the face: A visual mismatch negativity study”, Acta
biologica Hungarica, 65(1): 1-12.

Loewe, Kristian; Grueschow, Marcus; Stoppel, Christian
M.; Kruse, Rudolf & Borgelt, Christian (2014). “Fast con-
struction of voxel-level functional connectivity graphs”,
BMC Neuroscience.

Ruff, Christian C. & Fehr, Ernst (2014). “The neurobiology
of rewards and values in social decision making”, Nature
Reviews Neuroscience, 15(8): 549-562.

Schmitt, Friedhelm C.; Kaufmann, J6rn; Hoffmann, Michael
B.; Tempelmann, Claus; Kluge, Christian; Rampp, Stefan;
Voges, Jiirgen; Heinze, Hans-Jochen; Buentjen, Lars &
Grueschow, Marcus (2014). “Case report: practicability of
functionally based tractography of the optic radiation
during presurgical epilepsy work up”, Neuroscience Letters,
568:56-61.

Schwiedrzik, Caspar M.; Ruff, Christian; Lazar, Andreea ;
Leitner, Frauke C.; Singer, Wolf & Melloni, Lucia (2014).
“Untangling perceptual memory: Hysteresis and adapta-
tion map into separate cortical networks”, Cerebral Cor-
tex, 24(5): 1152-1164.
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Gregory Crawford appointed Co-director of 10-Program
Gregory Crawford will head the Industrial Organization
Programme alongside Andrea Prat from September 1, re-
placing Marc Ivaldi, who held the post since 2003.

Ernst Fehr was awarded the Gutenberg Research Award
Since 2012, the Gutenberg Research College (GRC) has
bestowed the Gutenberg Research Award annually to
distinguished academics who have decisively shaped
their fields of research and whose studies have influenced
neighboring disciplines as well. This year’s awards went
to Professor Ernst Fehr and Professor Michele Lamont,
a cultural sociologist at Harvard University.

Matthias Hoffman elected Chairman of Macroeconomics
Standing Committee

Mathias Hoffmann has been elected chairman of the
standing committee on macroeconomics (Makrodkono-
mischer Ausschuss) of the Verein fiir Socialpolitik.

SNF funds joint research project of Fabrizio Zilibotti

SNF funds the joint research project (SCOPES) “De-
mocracy and Economic Growth: Distance to Frontier
and the Risk of Middle-Income Traps”. Principal Investi-
gator is Fabrizio Zilibotti, who manages the project to-
gether with Boris Begovic (University of Belgrad).

SNF funds the new Sinergia Project of Josef Zweimiiller
The SNF is funding the project “Inequality and Globali-
zation: Demand versus Supply Forces and Local Out-
comes” with a total of CHF 1.49 Mio. Principal Investiga-
tor is Josef Zweimidiller. Project partners are David Dorn,
Reto Foellmi (University of St. Gallen), and Peter Egger
(ETHZ).

Anjali Raja Beharelle receives Trainee Abstract Travel Award
The Organization for Human Brain Mapping (OHBM)
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offers a limited number of travel awards, which provide
funds to help reimburse travel expenses for trainees. We
congratulate Dr. Anjali Raja Beharelle on the receipt of
this travel award.

SNF funds the project of Michael Kénig

SNF funds the project of Dr. Michael Kénig “The Coevo-
lution of Economic Networks and Behavior: Theory,
Empirics and Policy Implications” (Ambizione grant).

Marius Moisa receives two research grants

The project “Causal neural networks underlying social
norm compliance” of Marius Moisa received two re-
search grants. One from ZUNIV and the other 2014
“Forschungskredit” of the University of Zurich.

ZUNIV funds project of Michelle Rendall

ZUNIV funds the Habilitation project of Dr. Michelle
Rendall “Gender Gaps: The Education-Income-Fertility
Relationship” (Forderung des akademischen Nach-
wuchses FAN).

Selected Presentations

Fabrizio Zilibotti invited to deliver the 2014 YAN Fu Me-
morial lecture

On November 6, 2014, Fabrizio Zilibotti will deliver the
2014 YAN Fu Memorial lecture. Established in 2001 and
hosted by the National School of Development at Peking
University, the “Yan Fu Memorial Lecture in Econo-
mics” is one of the most prestigious academic events in
China across all fields. Every year, it invites interna-
tionally renowned economic scholars to speak, both to
recall the contribution of sages, but also in order to in-
herit their ancestors continue to promote the develop-
ment of Chinese modern economic discipline for China’s
prosperity.

Previous speakers include Nobel Laureates Robert
Mundell, Amartya Sen, Kenneth Arrow, and other re-
nowned economists including Partha Dasgupta, Dani
Rodrik, Prasanta Pattanaik, James Robinson, Timothy
Besley, Robert Feenstra, and Steven Durlauf.
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Interview with New Faculty Member

David Dorn

Professor of Trade and Labor Markets

Professor Dorn, you have done extensive research on the labor
market impacts of trade and technology. What are the main
new insights from this work?

Dorn: Trade and technology are two of the paramount
forces shaping labor markets in developed countries.
World trade in manufactured goods has tripled during the
last 25 years, and global production has shifted towards
emerging economies such as China. At the same time,
workplaces in developed countries have been transformed
by the introduction of computers and the automation of
work tasks that were previously provided by humans.
The joint forces of globalization and technology alter the
composition of work. Employment is declining in pro-
duction and clerical jobs that are often found in the middle
of the wage distribution, but increasing in highly-paid
managerial and professional occupations, and in low-
paid service jobs. The labor market therefore increasingly
polarizes into a set of “good jobs” and a set of “bad jobs.”

their firms until large layoffs occur, and they are at an
increased risk of ending up unemployed or in the disabi-
lity insurance system.

After being abroad and working for different universities all
around the world, what drew you back to Switzerland?

Dorn: I grew up in the Canton of Zurich and most of
my family and relatives live here. The move to Zurich
therefore allows me to be closer to family again after ha-
ving spent many years in Spain and in the United States.
Zurich is also one of the most desirable locations for an
academic economist in Europe. The Department of Eco-
nomics of the University of Zurich is widely regarded as
one of the best on the continent, and I am very excited to
join a distinguished faculty with outstanding researchers.
I am sure that the Department will continue to grow and
strengthen, and I am looking forward to contributing to
its success.

“The analysis of labor markets is of particular importance since most

adults spend an important share of their time at work, and labor provides

their main income.” David Dorn

It is challenging for workers to adjust to these changing
labor market conditions, particularly for those who face
declining opportunities in their current lines of work.
Some of my research on US manufacturing shows that
low-wage workers are particularly slow to change firms
and industries when their employers succumb to Chinese
trade competition. Instead, these workers often stay with
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What are you most proud of in your academic career?

Dorn: I enjoy that my research has attracted interest
from a broad and varied audience. I regularly get feed-
back by colleagues who tell me that my research papers,
and the data that I make available on my webpage, have
helped them in developing their own research. My work
has also been discussed in newspapers such as The Eco-
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nomist, The New York Times and The Wall Street Journal,
and I have been invited to present its findings to diverse
audiences in academia, business, and politics. At the
University of Zurich, the UBS Center for Economics in
Society provides an excellent platform to foster this va-
luable dialogue between economists and the broader
public.

What advice would you give to today’s bright young students
and what is your wish for the future generation of scientists?

Dorn: It is important to study a topic that one is truly
curious and enthusiastic about. Research projects in eco-
nomics often span a long time, and it is easier to conclude
them successfully if one remains passionate about one’s
work. Young researchers should also have the audacity to
question the established conventional wisdom on a topic.
Big advances in knowledge do not result from derivative
research that closely follows other people’s work, but
from novel ideas and a fresh perspective on answering
economic questions.

David Dorn
Professor of Trade and Labor Markets

Professor Dorn joined the Department of Economics at
the University of Zurich in September 2014. He is pre-
sently examining the effects of globalization on the
labor market with special attention to trade and tech-
nology as well as with patterns of economic geogra-
phy. With David Dorn, the University of Zurich took
advantage of the unique chance to appoint a young
Swiss economist with excellent methodological abili-
ties and a strong academic record in the important and
current field of international trade.

Professor Dorn has already published several papers
in the American Economic Review, probably the most

renowned trade journal in economics.

Contact david.dorn@econ.uzh.ch
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Andrei Levchenk

Guest Professor

Andrei Levchenko just started his visiting professorship
at the University of Zurich at the beginning of Septem-
ber and will be conducting research during one year at
the Department of Economics. Levchenko is an interna-
tionally recognized economist and belongs to the leading
experts in the areas of globalization, economic develop-
ment, and macroeconomics. He is an associate professor
at the University of Michigan, where he lives with his
wife and children.

Globalization and Economic Development

Levchenko states that the benefits and costs of increased

trade and financial integration in the world today con-

tinue to be hotly debated. His work to date therefore

examines the relationships that are important for under-

standing the full impact of economic globalization around

the world:

i) the interplay between international trade and eco-
nomic institutions;

ii) the impact of trade on macroeconomic fluctuations;
and

iii) the consequences of financial integration for growth,
volatility, and risk-sharing.

His current research focuses on quantitative welfare
assessments of the various aspects of globalization: how
can trade costs be reduced, what are the long-run changes
in comparative advantages, and the effects of migration
of labor.
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Zurich Workshop on Economics 2014
September 1- 3, 2014, Solothurn, Switzerland

The fourth Zurich Workshop on Economics took place at
the Ramada Hotel in Solothurn. Organized by ECON
PhD students at the University of Zurich, the workshop
aims at stimulating the discussion between local PhD
students and international researchers from different
areas of economics.

Several PhD students presented their research pro-
jects in seven different sessions. They were given the
possibility to discuss their current research work with
each other, with members of our department, and with
external scholars. Several renowned researchers followed
the invitation from the ZWE organization committee.
The committee was able to attract Jérome Adda (EUI
Florence), Francis Bloch (Paris School of Economics),
Rachel Griffith (University of Manchester), John Hassler
(IIES Stockholm), and Georg Weizsdcker (Humboldt
University Berlin) as keynote speakers.
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ZurichGSE to Welcome New Class!

The Zurich Graduate School of Economics admitted 13 of
the 400 students who applied for the 2014-15 academic
year, with the school’s international reputation attracting
students from around the world.

Three students were awarded three full scholarships,
sponsored by the UBS International Center of Economics
in Society. Another full scholarship was awarded by the
Excellence Foundation Zurich.

“We are pleased with the strong applicant pool, and
with the fact that the Zurich Graduate School of Econo-
mics continues to attract outstanding students,” said

Josef Zweimiiller, director of the graduate school.

Congratulations and welcome from the faculty, staff
and students of the Department of Economics. We are
delighted that you will be joining us as a doctoral student.

Contact

Zurich Graduate School of Economics
University of Zurich

Department of Economics
Schonberggasse 1

CH - 8001 Zurich

dpe@econ.uzh.ch
www. econ.uzh.ch/dpe
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“Efficiency, Morality, and Freedom” Robert H. Frank

October 30, 2014, 6:15 p.m. at the main auditorium of the University of Zurich

Efficiency and Morality — Either or?! Or must moral actions always be effi-
cient? Imagine you arrive at the airport and discover that your flight has
been overbooked. Who should keep their seats? Should society use the
“first-come, first-served” principle, letting passengers who arrived at the
gate first keep their seats? Or should the seats go to those willing to pay
the most for them?

Robert H. Frank will employ a series of similar everyday examples to ex-

plore the relationship between efficiency and morality. So what does free-
; dom have to do with this? You will receive the answer to this and related
questions at the event “Efficiency, Morality, and Freedom.”

To register, please use the following link:
“® www.econ.uzh.ch/robertfrank

UBS Center - Forum for Economic Dialogue
“Sound Economic and Institutional Foundations for Europe”

November 17, 2014 at the Kaufleuten Zurich

While some of the most immediate economic strains seem to be receding, many commentators would agree that
more fundamental economic and political measures are needed to ensure the stability of the European Union and
its economies in the medium and long term. This year’s Forum brings together leading specialists from academia,
current and former politicians, and business leaders to discuss how new economic and institutional foundations
would have to be designed in order to put the continent back on a more stable footing.

The program consists of three main sessions
Session1:  Towards a stable financial pact

Session 2:  Political union amidst cultural diversity
Discussion: To keep or not keep the Euro

The event will start with an opening lecture by Lord Adair Turner (UK House of Lords and member of the Group
of Thirty) and will conclude with the Zurich Lecture in Economics in Society entitled “Can fiscal federalism cure
Europe?” delivered by Alberto Alesina (Harvard University). Other speakers in this day-long conference include
Hans-Werner Sinn (Ifo Institute), George Alogoskoufis (Athens University and former Greek finance minister), Guy
Verhofstadt (Member of the European Parliament and former Prime Minister of Belgium), Axel Weber (UBS), Guido
Tabellini (Bocconi University), Richard Portes (London Business School, EUI, and CEPR), and many more.

B www.ubscenter.uzh.ch/en/events/forum/2014
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